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Is bu gerez poliikamiz, gizlilik, kigisel verilerin korunmasi ve
islenmesi politikalarinin bir parcasi olarak gerezlerin kullanimi ve
bunlara iligkin yapabilecegdiniz secimler hakkinda bilgi saglamak
amaclyla olusturulmustur.

PAGETEL SISTEM MUH. SAN. ve TiC. LTD. STi. (bundan sonra
“‘Sirket” olarak anilacaktir) tarafindan igletimekte olan
www.pagetel.com.tr internet sitesi ve uygulamalari ile bu sitelerle
sinirl olmayan sahibi oldugu diger internet sitelerinde (bundan
sonra “Site” olarak anilacaktir) reklamlari kisisellestirmek, sosyal
medya Ozellikleri saglamak, trafigi analiz edebilmek ve internet
sitelerimizi nasil kullandiginizi anlayabilmek icin gerez/cerezler
kullaniyor olabiliriz.

Sitelerde bulundugunuz siire boyunca “cookie” olarak da
adlandirilan gerezlerin ve buna benzer unsurlarin tarayiciniza
yerlestiriimesi  s6z  konusu olabilir.  Cerez ayarlarinizi
degistirmeden Site Urinlerini kullanmaya devam edebilirsiniz.

Cerez nedir?

Cerezler, ziyaret ettiginiz internet siteleri tarafindan tarayiciniza
yerlestirilen basit metin dosyalarindan ibaret olup; kimlik ve baska
oOzel bilgiler icermez. Cerezler, bu tir kisisel bilgiler icermemekle
beraber, oturum bilgileri ve benzeri veriler anonim olarak
saklanarak sizi tekrar tanimak ve benzeri hizmetler igin
kullanilabilir.

Hangi Tiir Cerezleri Kullaniyoruz?

Sirket “oturum cerezleri” ve “kalici gerezler” olarak iki tiir gerez
kullanmaktadir. Oturum gerezleri, sitede dolasirken gegici
hafizada yer alan ancak internet tarayicinizi kapattiginizda silinen
tlir gerezlerdir. Kalici gerezler ise belli bir tarihle ya da slreyle
sinirlanmis olan bu tarih ya da slre sonunda kendiliginden silinen
veya tarafinizdan silinene kadar sabit diskinizde kalan gerezlerdir.
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This cookies policy has been created in order to provide
information about the use of cookies as part of our confidentiality
and protection and processing of personal data policies and the
choices we can make in relation thereto.

We may use cookie(s) in order to customise the advertisements,
provide social media features, analyse the traffic on the website
and practices at www.pagetel.com.tr as run by PAGETEL
SISTEM MUH. SAN. ve TIC. LTD. STI. (hereinafter to be referred
to as “Company”) and any other websites which it owns, including
but not limited to suich websites (hereinafter to be referred to as
“‘Website”) and be able to understand how you use our websites.

Cookies and similar elements may be stored in your broweser
during the time when you visit the Websites. You may keep using
the products of the Website without chnging your Cookie settings.

What Is a Cookie?

Cookies are just made up of simple text files stored in your
browser by the websites you visit and do not contain identities and
other private data. While cookies do not contain such private data,
session data and similar data may be stored and used to known
you afterwards and for similar services.

What Kinds of Cookies Do We Use?

The Company uses two kinds of cookies, namely “session
cookies” and ‘“persistent cookies”. Session cookies are such
cookies which stay in the memory while you are roaming the
website and are deleted when you close your internet browser.
Persistent cookies are such cookies which are limited to a
particular date or are automatically deleted on such date or which
stay in your hard disk until you delete them.
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3. Sahislar hangi tiir gerezleri kullaniliyor?

Sirket cerezlerine ek olarak 3. sahis (‘3. parti” olarak da
anilacaktir) tedarikgi ve reklam aglari, sosyal medya platformlari
ile diger is ortaklarimiz, sizin Site'yi ve diger internet sitelerini
dnceki ziyaretlerinize dayali olarak reklam sunmak da dahil olmak
Uzere size daha iyi ve daha kisisellestirimis hizmet saglanmasi
amaclyla tarayiciniza cerez yerlestirebilirler. Bu 3. sahislar ve
kullandiklari cerezlere iligkin bilgiler agsagida verilmistir.

e Google Analytics
Kalici, oturum ve 3. parti ¢erez tlrlerinin kullanilmasi
araciligiyla site trafigi izlenerek ve raporlanarak
kullanici deneyiminin daha iyi analiz edilmesi saglanir.
Daha fazla bilgi icin:
http:/lwww.google.com/policies/privacy/
Bu gerezlerden vazgegmek igin:
https://tools.google.com/dIpage/gaoptout

o Doubleclick
kalici, oturum ve 3. parti gerez tlrleri kullanilarak
gevrimici deneyiminizi iyilestirmek igin internet izerinde
gegirdiginiz zaman ve aligkanliklariniz analiz edilerek
reklamlarin ilgi alanlariniza gére gosterilmesi saglanir.

daha fazla bilgi igin:
http:/lwww.google.com/policies/privacy/

bu gerezlerden vazgegmek igin:
https://www.google.com/...tings/u/0/ads/authenticated

e Facebook
3. parti cerez turd kullanilarak Site'yi ve izin verilen
iceriklerini paylasmaniz ve facebook’a daha kolay
erismeniz saglanir.
daha fazla bilgi icin:
https://www.facebook.com/policies/cookies/

o Twitter
3. parti gerez tiry kullanilarak siteyi ve izin verilen
iceriklerini paylasmaniz ve twitter'a daha kolay
erismeniz saglanir.
Daha fazla bilgi icin:
https://support.twitter.com/...icles/20170528?lang=tr
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3. What kinds of cookies do individuals use?

In addition to company cookies, third party suppliers and
advertising networks, social media platforms and other business
partners may store cookies in your browser in order to render
more customised services, including presenting advertisements
on the basis of your previous visits to the Website and other
websites. Information about such third parties and the cookies
they use is provided here below.

e (Google Analytics
Through the use of persistent, session and third party
kinds of cookies, the website traffic is monitored and
reported, thus ensuring the use experience to be
analysed better.

For more information:
http://www.google.com/policies/privacy/
To disclaim such cookies:

https://tools.google.com/dIpage/gaoptout

e Doubleclick
Using the persistent, session and third party cookies, the
time you spend on the internet and your regular practices
are analysed, thus ensuring the advertisements to be
shown according to your areas of interest.

For more information:
http://Iwww.google.com/policies/privacy/
To disclaim such cookies:

https://www.google.com/...tings/u/0/ads/ authenticated

e Facebook
Using third party cookies, you are allowed to share the
Website and the permitted contents thereof and to
access to Facebook more easily.
For more
https://www.facebook.com/policies/cookies/

information:

o Twitter
Using third party cookies, you are allowed to share the
Website and the permitted contents thereof and to
access to Twitter more easily.
For more
https://support.twitter.com/...icles/20170528?lang=tr

information:
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e Linkedin
3. parti gerez turd kullanilarak siteyi ve izin verilen
iceriklerini paylagsmaniz ve linkedin’e daha kolay
erismeniz saglanir.
Daha fazla bilgi icin:
https://www_linkedin.com/help/linkedin/suggested/5568/
onbelleginizi-ve-cerezleri-temizleme?lang=tr

o Diger Reklam Platformlari
kalicl, oturum ve 3. parti gerez tirleri kullanilarak
cevrimici deneyiminizi iyilestirmek igin internet Gizerinde
gegcirdiginiz zaman ve aligkanliklariniz analiz ederek
reklamlarin ilgi alanlariniza gore gosterilmesi saglanir.

(yukarida verilen 3. sahislara ait linkler araciligiyla ulasacaginiz
iceriklerin gtvenilirligine iliskin Sirketin hukuki olarak sorumlulugu
bulunmamaktadir.)

Gerezler hangi amaglarla kullanihyor?

Cerezler, genel olarak size daha iyi ve daha kisisellestirilmis
hizmet saglamak ve Site'yi gelistirmemize yardimci olmasi
amaclyla kullaniliyor olup; bu cerezler sayesinde asagidaki
hedefler gerceklestirilebilmektedir.

o Site'ye giris yaptiktan sonra sizi tanimak

o Reklamlar icin hedeflenen kitleye erisilerek sizin kendi
ilgi alanlariniza uygun reklamlar gérmenizi saglamak

o Igerik ve reklamlari kisisellestirmek,

e Sosyal medya Ozellikleri saglamak

o Site’nin alan adi altindaki platformlarda trafigini analiz
etmek

o Site’nin alan adi altindaki platformlari nasil
kullandiginizi anlamak

Cerezleri nasil yonetebilir veya silebilirsiniz?

Cerezleri, tarayiciniz buna imkan sunuyorsa tarayici ayarlarini
dlzenleyerek yonetebilirsiniz. Bu sekilde tim cerezleri
reddedebilir, sabit diskinize bir gerez kaydedilmeden 06nce
uyarilabilir, sadece belirlediginiz internet sitelerinin gerezlerini
kabul edebilir, 6nceden kabul ettiginiz cerezleri devre disl
birakabilir ya da silebilirsiniz.

Site alan adi altindaki platformlarda yer alan 3. sahislarin
cerezlerinden eger imkén sunuyorlarsa ilgili 3. sahsin internet
sitesini ziyaret ederek vazgegebilirsiniz. Ancak buna iligskin Sirket
bir glivence saglamamaktadir.
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e Linkedin
Using third party cookies, you are allowed to share the
Website and the permitted contents thereof and to
access to Linkedin more easily.
For more information:
https://www_linkedin.com/help/linkedin/suggested/5568/
onbelleginizi-ve-cerezleri-temizleme?lang=tr

e Other Advertising Platforms
Using the persistent, session and third party cookies, the
time you spend on the internet in order to improve your
online experience and your regular practices are
analysed, thus ensuring the advertisements to be shown
according to your areas of interest.

(The Company does not have any legal responsibility for the
reliability of the contents which you will access through the
abovementioned links as owned by third parties.)

For what purposes are the Cookies used?

Cookies are usually used to provide you with better and more
customised services and to help improve the Website. The
following goals are achieved thanks to such cookies:

e To recognise you once you have entered the Website;

o To access to the group targeted for advertisements and
ensure you to see the advertisements suitable for your
areas of interest;

e To customise the contents and advertisements;

e To provide social media features;

e To analyse the traffic of the Website in the platforms
under its domain name;

e To understand how you use the platforms under the
domain name of the Website.

How can you manage or delete the cookies?

You can manage the cookies by making the browser settings if
your browser permits to do so. In this way, you can deny all
cookies, be warned before any cookie is stored in your hard disk,
accept only the cookies of the websites you designate and
deactivate or delete any cookies which you have previously
accepted.

You can disclaim the cookies of any third parties as contained in
the platforms under the domain name of the Website by visiting
the said third party website if they provide such an opportunity.
However, the Company would not provide you with any guarantee
related thereto.
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Site’nin alan adi altindaki platformlarda yer alan cerezleri
reddetmeniz durumunda Site’'de yer alan 6zellik ve fonksiyonlarin
bir kismini kullanamayabilirsiniz. Farkli tarayicilardan ve/veya
cihazlardan erigiyorsaniz, bu tarayici ve cihazlarin her birinin
cerez ayarlarinin segiminize uygunlugunu kontrol etmelisiniz.

Altta  verdigimiz linkleri  kullanarak cerezleri sitenizden
kaldirabilirsiniz. Bu linkler tarayici tedarikgilerinin tercihlerine gére
dedgisiklik gosterebilir. Benzeri bilgilere kullandiginiz tarayici ya da
uygulamanin yardim mentlerinden de ulasabilirsiniz.
Tarayiciniza 6zel gerezler igin yardim linkleri:

e Internet
GB/kb/278835
e Chrome

- https://support.google.com/chrome/answer/95647?hl=en-GB

o Firefox — https://support.mozilla.org/en-GB/kb/delete-
browsing-search-download-history-firefox

o Safari - https://support.apple.com/kb/PH50427locale=en-GB
o Opera - http://www.opera.com/help/tutorials/

Explorer — https://support.microsoft.com/en-

Cerez politikamiz, ileride yasal kosularda olacak degisiklik veya
yeni ¢erez uygulamalarimiz nedeni ile giincellenebilir. Bu nedenle
is bu politikayr belirli araliklarla tekrar gbzden gegirmenizi
oneriyoruz.

Cerezler hakkinda herhangi bir sorunuz olursa liitfen bize:
..... agetel.... (bu bollim son kez kontrol edilip diizenlenecektir.)
e-posta adresimizden ya da alttaki adresimize posta araciligiyla
ulasiniz.

PAGETEL SISTEM MUH. SAN. ve TiC. LTD. STI.

Camlik Cad. No:44 35414 - Gaziemir, izmir/Tiirkiye

Cerez politkamiz  09.10.2020
glncellenmigtir.

tarihinde  dlizenlenmis ve
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In case you deny any cookies as contained in the platforms under
the domain name of the Website, you may not use some of the
features and functions as contained in the Website. If you access
via different browsers and/or devices, you should check the
compliance of the cookie settings of each of such browsers and
devices.

You can remove the cookies from your site by using the links we
provide here below. These links may vary by the choices of the
browser suppliers. You can also access to similar information via
the Help menus of the browser or application you use.

Help links for the cookies specific to your browser:

e Internet — https://support.microsoft.com/en-
GB/kb/278835

e Chrome

— https://support.google.com/chrome/answer/95647?hl=en-GB

o Firefox — https://support.mozilla.org/en-GB/kb/delete-
browsing-search-download-history-firefox

o Safari - https://support.apple.com/kb/PH5042?locale=en-GB
e Opera - http://www.opera.com/help/tutorials/

Explorer

Our cookies policy may be updated due to any modifications to be
made in the legal conditions or due to our new cookies practices
in the future. We therefore suggest you to review this policy again
at regular intervals.

If you have any questions about the cookies, please contact us
via our e-mail address at info@pagetel.net or by sending a mail to
our following address.

PAGETEL SISTEM MUH. SAN. ve TiC. LTD. STI.
Camlik Cad. No:44 35414 - Gaziemir, izmir/Turkey

Our cookies policy is regulated and updated on 09.10.2020.
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izmir- TURKIYE
CEREZLER COOKIES
Gerez Tiirli Aciklama Gerezlerin Kontrolii 'E);p:)i i(:ef Description Control of Cookies
Oturum gerezleri oturumun y
P A Tarayici ayarlar aracigiyla ;
Oturum sureklllllglrllln”sagllanmas| kabul/ret Session cookies are used to Qrc;c;e/sé/rr?eet%tnthsrough
amactyla kullaniir. Session provide continuity of the eting
" . . Accept/reject through
Yiik dengeleme cerezleri, session. .
. o y browser settings
Yiik yiki dagitarak sunucu Tarayici ayarlar aracidiyla
Dengeleme | yiikiind azaltmak igin kabul/ret Load balancing cookies are
kullanilir. Load used to distribute the load Accept/reject through
Kullanic kimligi gerezler, Balancing 22;1 Wr::ruce the load on the | browser settings
Kullanici kullanicilarin yalnizca kendi | Tarayici ayarlari aracigiyla -
Kimligi bilgilerini gdrmeleri icin kabul/ret User identity cookies are .
kullanilir. User Identity | used for users to see their Qﬁ)ﬁgg;’?:gnthéough
P P ” own data only. g
Giivenlik Glivenlik gerezler, giivenlik | Tarayici ayarlari aracigiyla
uvent kontrolleri igin kullanilir. kabul/ret Securit Security cookies are used Accept/reject through
y for security checks. browser settings

Tercih Cerezleri

Tercih gerezleri, tercihlerinize iligkin bilgileri toplar ve dil veya diger
yerel ayarlarinizi hatirlamamizi ve Sitemizi size uygun sekilde

kisisellestirmemizi saglar.

Gerez Tiirii

Dil

Konum

Mobil

Kaynak site

Son ziyaret
ve hareket

UNICERT
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Aciklama

Kullanicinin segtigi dili
kaydeder ve buna uygun
segenekler sunar.

Kullanicinin enlem ve
boylam bilgileri sayesinde
yaklasik adresinin (sehir,
ilce, posta kodu)
belirlenmesini ve kullanicinin
bu sekilde otomatik olarak
kendi Ulkesini segmesini ve
o bolgedeki perakendeciler
ile tanitim glnlerinin
gosterilmesini saglar.

Eger kullanici Siteyi mobil bir
cihazdan ziyaret ediyorsa,
ana web sitesini géstermek
icin kullanilir.

Kaynak site kullanicinin
tercihlerinin daha iyi
anlasilabilmesi igin
kaydedilir.

Kullanicilara sitemizi son
ziyaretlerinden itibaren neler
dedistigine iliskin
giincellemelerde bulunmak
ve kullanicilarin tercihlerini
daha iyi anlamak icin

kullanilir.

TSEK

Preference Cookies

Preference cookies collect information about your preferences
and ensure us to remember your language or other local settings
and to customise out Website in a manner which will suit you.

Gerezlerin Kontrolii

'Ik':tl;iyllllgtayarlan aracigiyla Eﬁﬁ(i‘g Description Control of Cookies
They store the language .
Language selected by the user and ﬁéﬁgé/rrtz:tct;itnth;ough
offers options accordingly. g
They ensure to determine
Tarayici ayarlari aracigiyla approximate address (city,
kabul/ret town, postal code) of the
user thanks to the latitudinal
Position and longitudinal data and Acceptireject through
ensure the user to select his | browser settings
own country automatically
and to show the retailers and
Tarayici ayarlar aracigiyla promotion days in that
kabul/ret region.
If the user visits the Website
Mobile via a mobile device, they are Accept/rejeclt through
Tarayicl ayarlan araciglyla used _to show the parent browser settings
kabul/ret website.
From site is stored so that Acceptireject through
From Site the user’s preferences may browser sJettin s 9
be understood better. g
< They are used to provide
I:giwgtayarlan araciglyla users with information about
Last visitand | what has changed since Acceptireject through
movement their last visit and to browser settings

understand the user's
preferences better.
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Izmir- TURKIYE
Son zamanlarda izlenen
Son . . o
videolarin izlenme tarihleri ve N
zamanlarda Tarayici ayarlari aracigiyla
) basliklari, kullanicinin
izlenen I L kabul/ret
. tercihlerinin daha iyi
videolar

anlagilabilmesi igin kaydedilir.

Kullanici tecriibesini arttirmak,
erisimi hizlandirmak, favoriler
gibi 6nemli kullanici ézelliklerini
saglamak igin baz igerikler yerel
depolamada kaydedilir.

Tarayici ayarlari aracigiyla

Veri gerezleri kabul/ret

Sayfa gegmisi gerezleri,
kullanicilarin hangi sirasiyla
hangi siteleri ziyaret ettigini takip
etmek igin kullanilir. Eger
kullanici Siteyi ziyaret ettiginde
bir hatayla karsilasirsa, gerez
bilgisi hatanin raporlanmasi ve
¢6z{mu icin log dosyasina
kaydolur.

Tarayici ayarlari aracigiyla

Sayfa Gegmisi kabul/ret

Sosyal Eklenti Takip Cerezleri

Bu tiir gerezler, sosyal medya aglarina iiye olan veya olmayan
kisilerin, pazar analizi ve {riin gelisimi amaciyla izlenmesi igin
kullanilir.

Gerez Tiirii Aciklama Gerezlerin Kontrolii
Bu tiir gerezler, Facebook
uyelerinin (veya Uye y
Facebook olmayan kisilerin) pazar Tarayici ayarlar aracigiyla

analizi ve drlin geligimi kabulfret

amaciyla izlenmesini saglar.

Analitik Cerezler

Analitik cerezler Site kullaniminiz hakkinda bilgi toplar ve Siteyi
gelistirmemize yardimei olur. Ornegin, bu tip cerezler, Site
lizerinde en ¢ok hangi sayfalarin ziyaret edildigini gosterir, Site
icinde yasanilan zorluklarin kaydedilmesine yardimci olur ve
reklamlarimizin etkili olup olmadigini gosterir. Bu sekilde bir
kisinin Siteyi nasil kullandi§indan ziyade, genel egilimin hangi
yonde oldugunu anlariz.
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Watching dates and headings of

Recently the recently watched videos are

watched stored so that the user’s Accept/rejeclt through
. browser settings
videos preferences may be understood
better.
Some contents are stored in the
local storage in order to enhance Acceptireject through
Data Cookies | the user experience, speed up browser settings
access and provide such important 9
user features as favourites.
Page history cookies are used to
track what websites the users visit
and in what sequence. If the user Accet/reiect through
Page History | encounters an error when he visits b pureject throug
rowser settings

a website, the cookie data are
stored in the log file in order to
report and resolve such error.

Social Extension Tracking Cookies

This kind of cookies are used to track the individuals who have or
have not subscribed to any social media networks for the purpose
of market analysis and product development.

T:ﬁ(if Description Control of Cookies
This kind of cookies ensures
to track the Facebook
Facebook subscribers (or non- Acceptireject through
subscribers) for the purpose | browser seftings

of market analysis and
product development.

Analytical Cookies

Analytical cookies collect information about your Website use and
help us improve the Website. For instance, this kind of cookies
show what pages are visited most on the Website, help store any
difficulties experienced in the Website and show whether or not
our advertisements are effective. In this way, we understand in
what direction the overall tendency lies rather than how a person
uses the Website.
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(,.‘i%rg]z Aciklama Gerezlerin Kontrolii ?;F:)ii(:: Description Control of Cookies
Bu tlr gerezler tlim This type of
istatistiksel verilerin cookies ensure the
toplanmasini bu collection of all
sekilde Sitenin statistical data and
sunumunun ve thus the
kullaniminin improvement of the
Google gelistiriimesini Google presentation anq
analitikleri saflar. Google, bu | https://tools.google.com/dipage/gaoptout analytics use If the Website. | https://tools.google.com/dIpage/gaoptout
istatistiklere Google enable us
toplumsal istatistikler to understand the
ve ilgilere iligkin users better by
veriler eklemek adding data related
suretiyle, to social statistics
kullanicilari daha iyi and interests to
anlamamizi saglar. such strategies.
Bu tiir gerezler This type of
sitenin isleyisi ile cookies ensure the
ilgili tim istatistiksel collection of all
verilerin statistical data
. toplanmasini bu y related to the
Fabric seFI)dIde Sitenin Tarayici ayarian aracigiyla kabullret Fabric functioning of the | Accept/reject through browser settings
sunumunun ve Website and thus
kullaniminin the improvement of
gelistiriimesini the presentation
saglar. and use of the
Website.
Pazarlama Cerezleri
Reklam gerezleri pazarlama amaglari ile kullanilir. Marketing Cookies

Gerez Tiirii Aciklama Gerezlerin Kontrolii
Reklam Davranigsal ve hedef odakli | Tarayici ayarlar aracigiyla
reklamlarin ulagtiriimasi. kabul/ret
Pazar Analizi | Pazar analizi yiritilmesi Tarayici ayarlar aracigiyla
kabul/ret
Kampanya/ | Kampanyalarin etkisinin Tarayici ayarlar aracigiyla
promosyon | hesaplanmasi kabul/ret
Dolandiricilik | Tiklama hilelerinin tespit Tarayici ayarlar aracigiyla
Tespiti edilmesi kabul/ret

TSEK
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Advertising cookies are used for marketing purposes.

Type of
Cookie

Advertising

Market
Analysis
Campaign/
promotion

Fraud
Detection

Description

Control of Cookies

Transmission of behavioural

and target-oriented
advertisements.

Implementation of market

analysis.

Calculation of the effect of

campaigns.

Detection of click frauds.

Acceptireject through
browser settings

Acceptireject through
browser settings

Acceptireject through
browser settings

Acceptireject through
browser settings
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6.2.28. Calisma saatlerinde uyumak.

6.2.29. Yanici ve yakici madde dolu kaplari tagirken dikkatsizlik
nedeniyle devrilmesine, kirlmasina ve etrafa zarar vermesine
neden olmak.

6.2.30. Vazifesi olmadigi halde parlayici, yanici ve yakici madde
ve cihazlari, tipleri, tazyikli hava cihazlarini yahut bunlarin
borularini tamir etmek.

6.2.31. Seyyar istif makinesinin, forkliftin veya vincin kaldirdigi
yukun Gzerine binmek.

6.2.32. Herhangi bir tezgah, makine, ving ve benzeri tesisati
calistiran elektrik akimini bunlari galistirmakla is gérene veya
onun amirine haber vermeden kesmek.

6.2.33. Isini uyarilara ragmen eksik, kotii veya yetersiz olarak
yerine getirmek

6.2.34. Oksijen ve baska gaz tlplerini I1sI yayan bir yerde
birakmak.

6.2.35. Yangin Onleme ve sdndirme tedbirlerine uymamak,
yangin baglangicini ilk amirine veya itfaiyeye haber vermemek.

6.2.36. Malzemeyi gerektigi gibi kullanmayarak ya da
korumayarak, elden ¢ikmasina sebep olmak.

6.2.37. Gorevli olmadigi halde ving, konveyor, asansor, seyyar
istif makinesi, forklift ve benzeri makineler kullanmak.

6.2.38. Isyerinin demirbaslarini uygun isler icin kullanmamak,
degistirmek, yerini degistirmek veya baska sekilde zarar vermek.

6.2.39. Isyeri Kurallari iginde yer alan ve yayinlanmis Sirket KVKK
ve Veri Guvenligi Politikasi/Politikalari geregince politika ihlali
anlamina gelen her tlrll kisisel veri ihlalini gergeklestirmek.

Bu cezanin alt ve (st sinirinin uygulanmasiyla ilgili olarak Disiplin
Kurulu, fillin meydana gelmesinde veya islenmesinde kasit
olup olmadigina bakarak kag¢ gunlik Ucret kesme cezasi
uygulanacagina karar verir.

TSEK

UNICERT 32

150 9001

6.2.28. To sleep during the working hours.

6.2.29. To cause any containers filled with inflammable and
caustic materials to overturn, break and cause damage in the
vicinity due to carelessness in carrying them.

6.2.30. To repair any combustible, inflammable and caustic
materials and devices, cylinders, pressurised containers or the
pipes thereof even if he is not assigned to do so.

6.2.31. To ride on the load hoisted by the mobile stowing machine,
forklift or crane.

6.2.32. To disconnect the electric power operating any
workbench, machine, crane and the like without notifying the
employee who operates the same or his superior.

6.2.33. To perform his work in an incomplete, poor or insufficient
manner despite warnings.

6.2.34. To leave any oxygen and other gas cylinders in a heat-
generating location.

6.2.35. Not to comply with fire prevention and extinguishing
precautions; not to notify his immediate superior or the fire
department of the beginning of a fire.

6.2.36. To cause any material to be disposed of by failing to
operate or protect it properly

6.2.37. To operate cranes, conveyors, lifts, mobile stowing
machines, forklifts and the like even if he is not assigned with the
operation thereof.

6.2.38. Not to use the inventories of the workplace for proper
works, replace, relocate or otherwise damage the same.

6.2.39. To commit any and all acts meaning a policy violation as
per the Company’s issued PPDA and Data Security
Policy/Policies as contained in the Workplace Rules.

In connection with the application of the lower or upper limit of this
penalty, the Disciplinary Committee decides how many days’
wage is to be deducted, considering whether or not there is any
wilful act in the occurrence or commitment of the act
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izmir- TURKIYE
6.3.  ISTEN GIKARMA 6.3.  DISMISSAL
6.3.1. Gosterdigi niteliklerden beklenenden daha diguk 6.3.1. To have a performance lower than the expected one out

performansa sahip olmak,

6.3.2. lsverene zarar vermek ya da zararin tekrari tedirginligini
yaratmak,

6.3.3. lsyerinde rahatsizlik yaratacak sekilde galigmak,

6.3.4. Arkadaslarindan bor¢ istemeyi aligkanlik haline
getirmek,

6.3.5. Arkadaslarini isverene karsi kiskirtmak,

6.3.6. lsyerinde is akisini ve is ortamini olumsuz etkileyecek bir

bicimde diger kisilerle iligkilere girmek,

6.3.7. s akisini durduracak sekilde uzun telefon gériismeleri
yapmak,

6.3.8. Siksik ise ge¢ gelmek,

6.3.9. Isini aksatarak isyerinde dolasmak,

6.3.10. Isyerine disaridan bir kimseyi cagirp izinsiz gezdirmek,
6.3.11. lIsyerine sarhos gelmek veya isyerinde alkollii icki, esrar

v.b. igmek veya satmak.

6.3.12. Is yerinde kumar oynamak ve oynatmak.

6.3.13. Emniyeti kétliye kullanmak.

6.3.14. Isverenin ve isyerinin mesleki sirlarini yaymak.

6.3.15. izin almaksizin ve kabul goriir bir mazerete

dayanmaksizin ardi ardina iki gun veya bir takvim ayi baslangig
ve bitimi ile bagh olmak Uzere bir aylik sure igersinde iki kere
herhangi tatil giininden sonraki is giini veya topluca Ug gin ise
gelmemek.

6.3.16. Otuz gUnluk ucreti ile tazmin edemeyecegi tutar kadar
isvereni zarara ugratmak.

6.3.17. lisyerinde baskalarina karsi onur kirici davranista
bulunmak, hakaret ve kavga etmek.

TSEK

UNICERT 32

150 9001

of the qualification he has claimed to have.

6.3.2. To cause damage to the employer or create the doubt as
to the recurrence of such damage.

6.3.3. To work in a manner that will cause disturbance at the
workplace.

6.3.4. Tomake it a habit to ask to borrow from his workmates.

6.3.5. To provoke his workmates against the employer,

6.3.6. To have relationships with other people at the workplace

in a manner that will affect the course of work and the working
environment.

6.3.7. To make long telephone calls in a manner that will
intercept the course of work.

6.3.8. To frequently arrive at work late.

6.3.9. Towalk around in the workplace by hindering the work.

6.3.10. To invite an external person and show him around at the
workplace without permission.

6.3.11. To arrive at the workplace drunken or take or sell alcoholic
drink, drugs, etc. at the workplace.

6.3.12. To gamble or cause to gamble at the workplace.
6.3.13. To misappropriate confidence.

6.3.14. To spread the business secrets of the employer and the
workplace.

6.3.15. Not to arrive at work on two consecutive days or twice on
any working days following any holidays in a period of one month
between the beginning and the end of the month or for three days
in total without getting permission and basing upon any
acceptable excuse.

6.3.16. To cause the employer to incur a loss at an amount which
he cannot cover with his thirty days’ wage.

6.3.17. To act in indignity towards, insult and fight other people at
the workplace.
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6.3.18. Ahlaki  kurallarla  bagdasmayacak  hareketlerde
bulunmak, isyerinin disiplin ve ahengini bozacak davraniglar
gostermek.

6.3.19. lsyerine ait makine, alet ve malzemeyi izinsiz olarak
isyeri disina gikarmak veya ¢ikarmaya tesebbis etmek.

6.3.20. isveren veya isveren vekilleri ile bunlarin aileleri
efradindan birinin veya miiessesenin diger memur veya isgilerinin
seref ve namusuna halel getirecek veyahut ahlaki ve umumi
nizam ve ahengi bozacak sekilde sozler sarf etmek ve bu gibi
hareketlerde bulunmak.

6.3.21. isveren vekillerine ve bunlarin aile efradindan birine veya
miessesinin diger memur ve iscilerine tehditkar hareketlerde
bulunmak.

6.3.22. Iste calismadigi veya gelmedigi halde Personel Kimlik
Kartini bagkas! araciligi ile okutmak veya bu ise araci olmak.

6.3.23. Yazli ihtara ragmen Personel Kimlik Kartini herhangi bir
nedenle okutmamay! aliskanlik haline getirmek.

6.3.24. Isyerine patlayici, kesici, delici ve benzeri aletleri
sokmak.

6.3.25. Issaatiicerisinde izinsiz olarak sendikalar, siyasi ve diger
kuruluslar hakkinda faaliyet gostermek.

6.3.26. Is yerinde veya giris kapisinda bildiri dagitmak.

6.3.27. lIsyerinde is ile ilgili olmayan her gesit ticari faaliyetlerde
bulunmak.

6.3.28. Isyeri ya da diger 6zel ve resmi yerlerce tanzim edilmis
belgelerde tahrifat yapmak.

6.3.29. isyeri tarafindan kendisine emanet edilen istihkaklari
kismen veya tamamen ilgilisine teslim etmemek.

6.3.30. Guvenlik gorevlisi calisanlarin kendilerine isleri icabi
veriimis  bulunan koruma malzemelerini talimat disinda
kullanmasi.

6.3.31. “Sigara Igilmez” isareti bulunan yerlerde sigara icmek,
kibrit veya cakmak kullanmak, buralara sigara veya yanici ve
patlayicl madde ile girmek.

6.3.32. Bir emre dayanmadan kendi yetkisi disinda oldugu halde

bir tezgahi, makineyi, motoru ya da tesisati isletmek veya
durdurmak.

TSEK

UNICERT 32

150 9001

6.3.18. To behave in a manner that will not accord with ethical
rules; to have behaviours that will disturb the discipline and
harmony at the workplace.

6.3.19. To take or attempt to take any machines, equipment and
materials as owned by the workplace out of the workplace.

6.3.20. To utter words and have behaviours which will prejudice
the honour and integrity of the employer or employer’s
representative or any one of their family members or the other
officials or employees of the workplace or which will disturb the
overall order and harmony.

6.3.21. To act in a threatening way towards the employer's
representatives and any one of their family members or the other
officials and employees of the workplace.

6.3.22. To Iste calismadigi veya gelmedigi halde Personel Kimlik
Kartini bagkas araciligi ile okutmak veya bu ise araci olmak.

6.3.23. To make it a habit not to swipe his Personnel Identity Card
for any reason whatsoever despite written notification.

6.3.24. To bring any explosive, sharp, piercing, etc. objects in the
workplace.

6.3.25. To act on behalf of labour unions, political and other
organisations without permission during the working hours.

6.3.26. To distribute leaflets at the workplace or at the main gate.

6.3.27. To take part in any kinds of commercial activities which
are not related to the business at the workplace.

6.3.28. To falsify any documents issued by the workplace or any
other private or public authorities.

6.3.29. Not to deliver any allowances entrusted to him by the
workplace to the concerned person partly or fully.

6.3.30. In case of security guard employees, to use any protective
equipment provided as a requirement of their work in violation of
the relevant instructions.
6.3.31. To smoke, use matches or lighters in “No Smoking”
locations; to enter such locations with cigarettes or inflammable
and explosive materials.

6.3.32. To start or stop a workbench, machine, engine or
equipment without basing upon an order even if it is not included
in his power.
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6.3.33. Tehlike isareti bulunan ya da el slrlilmeme isareti
konulmus olan kapali herhangi bir salteri amirine haber vermeden
acmak.

6.3.34. Kasten veya agir ihmalle yangin ¢ikmasina sebep
olabilecek hareketlerde bulunmak.

6.3.35. Amirinden aldidi emir ve talimatlar kendisine hatirlatildigi
halde kasten ve sebepsiz olarak emir ve talimatlara uymamak.

6.3.36. Amirlerine kargl nezaket ve terbiye kurallari ile
bagdasmayan tavir ve davraniglarda bulunmak ve is yerinin
disiplin ve ahengini bozacak sekilde gecimsizlik géstermek.

6.3.37.Calisanin saglik sebepleri dolayisiyla kendi kastindan veya
derli toplu olmayan yasayisindan yahut igkiye diskiinlGgiinden
dogacak bir hastalija veya sakatliga ugramasi halinde, bu
sebeple dogacak devamsizliginin ardi ardina Ug is glinl veya bir
ayda bes is gliniinden fazla stirmesi.

6.3.38. Calisanin Is sdzlesmesi yapildigi sirada bu sézlesmenin
esasli noktalarindan biri icin gerekli vasiflar veya sartlar
kendisinde bulunmadigi halde bunlarin kendisinde bulundugunu
ileri stirerek, yahut gercede uygun olmayan bilgiler veya sézler
sOyleyerek isvereni yanilttiginin anlagiimasi.

6.3.39. Calisanin isyerinde baska bir iscilere karsi cinsel tacizde
bulunmasi.

6.3.40. Calisanin, isverenin glivenini kétiiye kullanmak, hirsizlik
yapmak, isverenin meslek sirlarini ortaya atmak gibi dogruluk ve
baglliga uymayan davranislarda bulunmasi.

6.3.41. Calisanin isyerinde, yedi gunden fazla hapisle
cezalandirilan ve cezasi ertelenmeyen bir sug islemesi.

6.3.42. Calisanin kendi iste§i veya savsamasi yliziinden isin
glvenligini tehlikeye dustrmesi, isyerinin mali olan veya mali
olmayip da eli altinda bulunan makineleri, tesisati veya baska
esya ve maddeleri otuz gunlUk Ucretinin tutariyla 6deyemeyecek
derecede hasara ve kayba ugratmasi.

6.3.43. Amirleri ve arkadaslari hakkinda kasten asilsiz ihbarda
bulunmak.

TSEK
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6.3.33. To switch on any switch in the off position on which a
danger sign or a “Do Not Touch” sign has been adhered without
notifying his superior.

6.3.34. To take any actions that may cause a fire to start
deliberately or due to gross negligence.

6.3.35. Not to comply with any orders and instructions deliberately
and with no reason although he is reminded of the orders and
instructions he has received.

6.3.36. To have behaviours that fail to comply with rules of
courtesy and decency against his superiors and act incompatibly
in a manner which will disturb the discipline and harmony at the
workplace.

6.3.37. In case an employee has a sickness or injury which will
arise from his own intent due to medical reasons or his unorderly
living or his alcohol addiction, the fact that non-attendance which
will arise therefrom lasts three consecutive working days or more
than five working days in a month.

6.3.38. To find out that an employee has misled the employer by
arguing that any qualifications or conditions required for any
essential points of his employment contract even if he does not
have them or by providing the employer with non-realistic
information or uttering non-realistic words at the time of entering
into such contract.

6.3.39. That an employee sexually molests the other employees
at the workplace.

6.3.40. That an employee has such behaviours which fail to
comply with integrity and loyalty as misappropriation of the
employer's confidence, theft, disclosure of the employer's
business secrets.

6.3.41. That an employee commits a crime which is punished with
imprison of more than seven days and which is not postponed at
the workplace.

6.3.42. That an employee jeopardise the safety of the work on his
own will or due to his own negligence, that he causes any losses
and damages on any machines equipment or other things and
articles that are the property of the workplace or that are not
owned by but are in the possession of the workplace in a manner
which he cannot pay with the amount of his thirty days’ wage.

6.3.43. To deliberately make false notifications about his superiors
and workmates.
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6.3.44. s konusunda ilgili amirine kasten yanlis bilgi vermek.

6.3.45. Amirin musaadesi olmadan icinde gaz bulunmasi
ihtimali olan kazan, baca yolu, tank ve benzerleri sistemin
icine girmek veya bu gibi yerlerde kaynak ve tamir isleri
yapmak.

6.3.46. isyeri Kurallari iginde yer alan ve yayinlanmig Sirket
KVKK Politikasi/Politikalari geregince politika ihlali anlamina
gelen her turlli kisisel veri ihlalini gerceklestirmek.

Bu yonetmelikte agikca yer almamis disiplin sugu sayilacak
fil ve davraniglar igin niteliine gbre bu maddelerdeki
uygulamalar temel alinir. Ayrica bu ydnetmelikte yer
almayan ve disiplin sugu sayllmayan ancak 4857 Sayili
Yasada fesih sebebi sayilan fesih haklari igveren tarafindan
ayrica kullanilir.

Bu yonetmelikte birden ¢ok cezanin iginde sayilan fiiller
bakimindan Disiplin Kurulu veya ilgili amir tarafindan ihlalin
agirhig, ihlalin isveren bakimindan dogurabilecedi hukuki ve
cezai sonuglar ve ilgili kisinin 6zlik dosyasi detay! ile somut
ihlaldeki durumu degerlendirilerek uygulanacak ceza adil bir
sekilde kararlastirilr.

isbu Yonetmelik hiikiimleri isverence/disiplin kurulunca
yarataldr.

ISVEREN /iSVEREN VEKILI

iSIM-UNVAN-IMZA-KASE
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6.3.44. To deliberately provide his relevant superior with incorrect
information about the work.

6.3.45. To enter in any boilers, smokestacks, tanks and other
similar systems in which gas may be possibly exist without
permission from his superior or perform welding and repair works
in such places.

6.3.46. To commit any and all acts meaning a policy violation as
per the Company’s issued PPDA and Data Security
Policy/Policies as contained in the Workplace Rules.

Practices as contained in these articles are taken as a basis for
any acts and behaviours which are expressly not included in this
regulation but which will be deemed to be disciplinary offenses by
their nature. Furthermore, any termination rights which are not
included in this regulation and not deemed to be disciplinary
offenses but which are deemed to be causes for termination in the
Code No. 4857.

In terms of those acts listed in more than one penalty in this
regulation, the penalty to be applied is equitably decided by the
Disciplinary Committee or the relevant superior by assessing the
severity of the violation, legal and penal consequences which
such violation will arise for the employer, the details of the
personal file of the concerned person and his status in the tangible
violation.

Provisions of this regulation are
employer/disciplinary committee.

implemented by the

EMPLOYER/EMPLOYER’S REPRESENTATIVE

FULL NAME-POSITION-SIGNATURE-OFFICIAL SEAL
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